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ATHENS ALABAMA 
Classic Southern Character with 

Rich History and Progressive 
Growth 

 
Athens-Limestone Hospital is an 
affiliate of Huntsville Hospital 
Health System, the nation’s third 
largest publicly owned hospital 
system. It is also a Blue Cross and 
Blue Shield of Alabama Tier 1 hos-
pital and recognized for having 
some of the highest level of com-
pliance in the areas of quality 
awareness, patient safety and fi-
nancial awareness. The 101-bed 
hospital has grown to more than 
1200 employees and more than 
150 physicians 
 
About Us:  
Where you live is so important to 
your happiness. Limestone County 
is the fastest growing county in the 
State and is in the rolling foothills 
of the Appalachian Mountains in 
northern Alabama. Filled with 
friendly people and progressive 
communities, the county stretches 
from the northern bank of the 
mighty Tennessee River to the 
southern boundary of the State of 
Tennessee. Sweet Home Alabama 
with a dream job singing your 
name.  Looking for a job where 
you will have a great quality of 
life? Then check this out: 
www.athenslimestonehospital.com 

https://www.facebook.com/
ALHDevelopment 

https://lceda.com/  

https://athensmainstreet.org - 

https://youtu.be/HcS6p34Z350 

https://alcchamber.org/ 

https://www.visitathensal.com/  
 
Excellence Always  

 

Felicia Lambert    

felicia.lambert@alhnet.org 

  O 256-233-9290   
C 256-278-6060  
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Excellent payer mix with the majority of patients having Blue Cross/Blue Shield of Alabama.  Excel-

lent salary and benefits package: 

 Three year employment contract with a competitive income based upon Southern Median 

percentile 

 Year-end incentive bonus for meeting pre-established quality and patient satisfaction goals 

 moving expenses up to $10,000 based on actual receipts 

  $50,000 sign on bonus that can be paid as a stipend over the last year of residency on a 

monthly basis   

 Quarterly incentive bonus based upon WRVU model for outpatient visits and inpatient admis-

sions as outlined in final contract 

 $3,000 annually for CME, books, periodicals, professional memberships, dues; 1 week for CME 

 full malpractice insurance including tail coverage after fulfillment of contract 

 50% on the first 5% they contribute to the 401k after 1 year of employment 

 full comprehensive benefits package consistent with other employed physicians  

 ETO days  (Earn time off) at the beginning of your contract.   

 Work out of one hospital potentially growing to 101 beds – NO running around to multiple 

hospitals 
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